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Traumatic emergency situations
Emergencies involve different circumstances in different organizations; these situations can be sometimes traumatic to the staff. These traumatic emergencies can be identified as fire, chemical spills, medical, criminal, or terrorist attacks, or even prolonged power loss. Trained expertise should analyze and identify these emergencies and report them to the reliable Emergency director. An occurrence can be termed as traumatic when the event either occurs unexpectedly is uncontrollable, unpreventable or the occurrence is related to some past similar events from the past( Vagni et al, 2020).
How to respond to emergencies by use of the fire assembly area.	
Several processes apply in case of firebreaks or other emergencies at the workplace which may require evacuation, these processes include:
· The activation of fire alarm, where the staff will have to calmly evacuate using the fire exit doors, the personnel are advised to give a vocal alarm of fire, etc.
· The staff will have to check into rooms and offices to notify the others during the evacuation, this should not make anyone delay the evacuation process.
· The staff should remain in the Assembly point. Failing to report or leaving the evacuation group can cause unplanned effort in trying to locate whether the personnel is inside the building or out.
· In case any staff is unaccounted for or missing, there should be an immediate reporting to the Emergency Director.
· Listening of instructions, and awaiting guidance for dispersal, return to the building, or other measures. In case there is an event where medical attention is needed, calling 911, or Police would be advisable (Churchill OBE, 2020).
Organizational strategies to deal with long-term effects of traumatic emergencies.
It is always for the best of the staff to be prepared on how to respond to traumatic incidences, in a manner that will reduce the potential harm to them and others. Below are some of the strategies I came up with:
· In the cases of a large human service organization, the greater challenge will be reaching up to the top management leadership for the creation of awareness, this will require the development of a representative group to discuss and explore the potential risks of a certain incidence. These groups can help monitor the workplace.
· Creation of awareness and seminars about talks about experiences of trauma. This will help the staff to understand that the emotions and range of thoughts can change over time when handling. In an incidence where different people have been exposed to the same trauma, they will have different reactions and strategies to curb it in case it reoccurs. Apart from recognizing the possible exposures, the staff can learn the best strategies and available resources that were useful to those who experience a similar traumatic emergency.
· Good accounts on the number of trauma-related claims from the staff for compensation to track physical or mental progress and also for saving costs when still implementing positive changes.

	
Workplace strategies for mental health to professionals
In a workplace, it is not guaranteed by employers that the organizational staff will never be affected or exposed to trauma. However, some actions can be put in place to prevent or reduce the effects of traumatic incidences exposure. This can be done by preparing the personnel by impacting them with the knowledge of how to respond to a given threat or incidence and adopting social support and other necessary strategies (Shakespeare-Finch, 2011). Encouraging leaders to discover how well they can tolerate organizational stress, helps the personnel to note when the other staff have gone beyond their stress tolerance levels and apply strategies that are helpful based on the situation. All the mental health professionals need to learn how to accept blame, shame, judgment, and guilt when things seem to be worse in the organization; this will help them know how to let that go and what to tell the other junior staff. And finally, empowering and preparing organizational leaders on how to provide clarity on challenging situations during decision-making processes.
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